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MEMORANDUM OF AGREEMENT
BETWEEN
THE CITY OF BOSTON
AND
LOCAL 718, INTERNATIONAL ASSOCIATION
- OF FIREFIGHTERS, AFL-CIO, CLC .

Effective July 1, 1999
Expiring June 30, 2000

This Memorandum of Agreement, entered into by and between the City of Boston,
hereinafter called the “City,” and Local 718, International Association of Firefighters,
AFL-CIO, CLC, hereinafter called “Local 718" (Unit A and B) is the product of
collective bargaining conducted pursuant to Chapter 150E of the Massachusetts General
Laws for the purpose of reaching a successor collective bargaining agreement to the July
1, 1996 - June 30, 1999 collective bargaining agreement. The terms and provisions of the
aforementioned collective bargaining agreement are to remain in full force and effect
except where specifically amended by the provisions of this Memorandum of Agreement.
Such prior contract terms and provisions (including those Sideletter of Agreements
appended hereto) are incorporated into and made a part of this Agreement. The terms
herein are to be effective July 1, 1999 unless specifically provided otherwise.

ARTICLE XVIII COMPENSATION

Modify as follows:
Increase base wages by 4.5% effective July 3, 1999.

Replace existing wage scales and create new wage scales reflecting above increases as
follows:

Section 1:

Effective July 3, 1999, employees shall be compensated pursuant to the following weekly |
salary schedule:

RANK 1 2 3
Firefighter . 641.70 718.96 796.38
Fire Lieutenant ' 979.55
Fire Captain . 1,141.18
District Chief ' 1,329.48

Deputy Chief 1,548.85



POSITION 1 2 3
Fire Alarm Operator 641.70 718.96 796.38
Radio Repairman

Machinist

Cable Splicer

Lineman

Motor Equipment Operator

Fire Alarm Batteryman

Electrical Equipment Repairman

Senior Fire Alarm Operator 979.55
Radio Operator
Working Foreman Machinist
Working Foreman Lineman
and Cable Splicer
Inside Wireman
Inspector of Internal Systems

Principal Fire Alarm Operator 1,141.18
Foreman of Inside Wiremen

Foremen of Linemen

- and Cable Splicers

General Foreman
of Fire Alarm Construction ' 1,235.34
Radio Supervisor

Chief Fire Alarm Operator 1,329.48
Assistant Superintendent

Fire Alarm Division
Chemist

Section 2: Night Differential

Effective July 3, 1999, in addition to any other regular or premium compensatlon
to which employees are entitled, all employees shall receive the following night
differential to be considered as part of regular weekly compensation for purposes of sick
injured, vacation, overtime, and holiday pay and for purposes of any other authorized
leave compensation and for pension contribution computation. The night differential for
is computed as nine and five tenths percent (9.5%) of the base weekly compensation in
effect as of July 3, 1999 pursuant to the following schedule:

b4

Effective July 3, 1999

RANK 1 2 3
Firefighter 60.96 68.30 75.66




Fire Lieutenant ' 93.06

Fire Captain 108.41
District Chief 126.30
Deputy Chief - 147.14
POSITION ' ‘ , 1 2 3
Fire Alarm Operator 60.96 68.30 75.66
Radio Repairman

Machinist

Cable Splicer

Lineman

Motor Equipment Operator
Fire Alarm Batteryman
Electrical Equipment Repairman

Senior Fire Alarm Operator 93.06
Radio Operator
Working Foreman Machinist
Working Foreman Lineman
and Cable Splicer
Inside Wireman
‘Inspector of Internal Systems

Principal Fire Alarm Operator 108.41. .
Foreman of Inside Wiremen
Foremen of Linemen

and Cable Splicers

General Foreman
of Fire Alarm Construction 117.36
Radio Supervisor

Chief Fire Alarm Operator ' .126.30
Assistant Superintendent

Fire Alarm Division
Chemist |

NOTE: Employees not regularly scheduled to work night tours of duty receive the
equivalent of the foregoing night differential in combined recognition of
their comparatively singular work schedule and their availability to work
such night tours.



Section 3: Hazardous Duty/Specialist Compensation

In addition to any other regular or premium compensation to which employees are
entitled, fire suppression force employees shall receive the following hazardous duty
compensation and non-fire suppression employees shall receive the following specialist
duty compensation. Such hazardous duty/specialist duty compensation shallbe
considered as part of regular weekly compensation for purposes of overtime and holiday
pay and for purposes of sick, injured, vacation, and other authorized leave compensation
and for pension contribution computation. The hazardous duty/specialist compensation
for each of the respective contract years is computed as four and three-quarters percent
(4.75%) of the base weekly compensation in effect as of July 3, 1999 pursuant to the
following schedule:

Effective July 3, 1999

RANK 1 2 3
Firefighter 30.48 34.15 37.83
Fire Lieutenant 46.53
Fire Captain 54.21
District Chief 63.15
Deputy Chief 73.57

N
\9%;

- POSITION 1 2 3
Fire Alarm Operator - 30.48 34.15 37.83

Radio Repairman -

Machinist

Cable Splicer

Lineman

Motor Equipment Operator

Fire Alarm Batteryman

Electrical Equipment Repairman

Senior Fire Alarm Operator 46.53
Radio Operator .
Working Foreman Machinist
Working Foreman Lineman
and Cable Splicer
Inside Wireman
Inspector of Internal Systems

Principal Fire Alarm Operator _ 54.21
Foreman of Inside Wiremen
Foremen of Linemen

and Cable Splicers



General Foreman :
of Fire Alarm Construction 58.68
Radio Supervisor

Chief Fire Alarm Operator . 63.15
Assistant Superintendent '

Fire Alarm Division
Chemist

Section 4: Transitional Career Awards Program

The weekly benefit schedule of the Transitional Career Awards Program for the duration

of this collective bargaining agreement for employees in the rank of firefighter or its
equivalent is as follows:

Commencing With

The Start of July 3, 1999
Five (5) Years 82.12
Ten (10) Years 87.86
Fifteen (15) Years 91.70
Twenty (20) Years 95.53

Twenty-Five (25) Years 99.36

The equivalents to the firefighter rank are as follows: Fire Alarm Operator; Radio
Repairman, Machinist; Cable Splicer; Lineman, Motor Equipment Operator; Fire Alarm
Batteryman,; Electrical Equipment Repairman.

Part B: The weekly salaries specified in Section 1 for the ranks and positions listed
hereunder shall continue to be supplemented weekly by the following specified amounts:

RANK July 3, 1999
Fire Lieutenant 49.12
Fire Captain 51.32
District Chief . 5384
Deputy Chief ' 56.74
POSITION

Senior Fire Alarm Operator 49.12 -
‘Radio Operator

Working Foreman Machinist

Working Foreman Lineman

and Cable Splicer

Inside Wireman

Principal Fire Alarm Operator 51.32



Foreman of Inside Wireman
Foreman of Lineman
and Cable Splicers

General Foreman - 52.58
of Fire Alarm Construction -
Radio Supervisor

Chief Fire Alarm Operator ~ 53.84
Assistant Superintendent

of Fire Alarm Division
Chemist

DURATION
Delete first sentence of Article XIX and insert the following;

“This Agreement shall be effective July 1, 1999, unless otherwise indicated, and shall
continue in force, pursuant to its terms, through June 30, 2000.”

In witness whereof, the parties hereto have caused their names to be subscribed as the
duly authorized officers and representatives on the 3+d day of Nty tmbay
2001. o ’
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Date_ 3-2-48 .

Honorable Thomas M. Menino, Mayor

City of Boston
Boston City Hall
Boston, MA
Re:  FY1997-1999 Collective Bargaining Agreement
Local 718, IAFF and the City of Boston:
Side Letter of Agreement Regarding
Interpretation of Article XVIII, Section 4
(Transitional Career Awards Program / Add-On)
Dear Mr. Mayor:

In the negotiations resulting in the FY1997-FY1999 collective bargaining
agreement between Local 718 and the City if Boston, agreernent was reached on the
method of calculating the annual Transitional Career Awards Program / Add-On beneﬁt
and the method of paying such benefit in the following terms:

Effective July 1, 1996, the Transitional Career Awards Program / Add-On
weekly entitlement for every employee in the rank of District Fire Chief and Deputy Fire
Chief, shall be computed pursuant to the following formula: One percent (1%) of the
combined total of fire fighter rank maximum weekly salary, fire fighter rank maximum .
weekly night differential, and fire fighter rank maximum weekly hazardous duty pay, with
the product of such one percent (1%) calculation added to the weekly Transitional Career
Awards Program / Add-On benefit level in effect for every employee in the fanks of .
District Fire Chief and Deputy Fire Cliief, for FY1997, such prdduct of the foregomg one
percent (1%) calculation shall be added to the weekly Add-On in effect as 6f June 30,
1996, and for FY'1998 and each fisca] year thereafter, such product of the foregoing one
percent (1%) calculation shall be added to the weekly Transmonal Career Awards . .
Program / Ad-On benefit level in effect as of the last.pay period of the nnmedxately pnor
fiscal year,



The Transitional Career Awards Program/ Add-On benefi

t, as caleul
shall be paid to all eligible employees, as provided above, on a weekly gas:: :!:celi;:lcl’%z
considered and caleulated as part of regular compensation for computation of the overtime

rate, for computation of compensatlon for purposes ‘of
sick; injure vacanon and
authonzed leave, and for, computatlon of pension contnbutlons & a]l other

This side letter of agreement memorializes the foregoi nd | »
1 .0 going agreement andisto b
as incorporated into and made part of the FY1997-FY 1999 collective bal:gagni;_; egarded

-
-h

%?91* %‘IMM/

Thomas M. Menino, Mayor

City of Boston
/ " .. /\ -
!/13 4 / /(/é/(-/“/

Virgi/n Tisei, Director
fLabor Relations



. Honorable Thomas M. Menino, Mayor
City of Boston

Boston city Hall

Boston, MA 02201

RE: FY1997-1999 Collective Bargaining Agreement
Local 718, I.A.F.F. and the City of Boston:
$ide Letter of Agreement Regarding

~Interpretation o

ret f Article XVIII, Section 4
(Transitional Career Awards Proaram)

Dear Mr. Mayor:

In the negotiations resulting in the FY1997-FY1999 collective
bargaining agreement between XLocal 718, IAFF and the City of
Boston, agreement was reached on the method of calculating the
annual Transitional Career Awards Program benefit and the method of
paying such benefit in the following terms:

Effective July 1, 1996, the Transitional Carer Awards
Program weekly entitlement for every employee in the rank of
firefighter or its equivalent upon such employee’s
commencement of five (5), ten (10), fifteen (15), twenty (20)
and twenty-five (25) years of service, measured from date of
provisional or permanent appointment, whichever is earlier,
and for every employee in the rank of Lieutenant and Captain, .
or their equivalents, shall be computed - pursuant to- the:

following formula: One pexcent (1%) of the combined total-of - '

i jghter rank maximum weekly salary, . firefighter rank
Iﬁ;;ilﬁ;tgn weekly night differential and firefighter rank maximum
weekly hazardous duty’ pay, with the product of su.c:h. one
percent (1%) calculation added to the weekly Transitional
Career Award Program benefit level in effect for every
employee in the rank . .



PR

Mayor Thomas M. Menino
page 2

of Firefighter o:‘its equivalent as of the last pay period of
the immediately prior fiscal year; and ovee

. 2 . - year; + for every employee in. -~
the ranks of Lieutenant and Captain or ;

their equivalents;. for
FY1997, such product of the foregoing one percent (1%)
calculation shall be added to the weekly add-on in effect as
of June 30, 1996, and for FY1998 and each fiscal vyear
thereafter, such product of the foregoing one percent (1%)
calculation shall be added to the weekly Transitional carer

Avard Program benefit level in effect as of the last pay
period of the immediately prior fiscal year.

The Transitional Career Award Program benéfit, as
calculated above, shall be ;m%d to eligible employees, as
provided above, on a weekly basis and shall be considered and

calculated as part of regular coqpensation for computation of
the overtime rate and the holiday compensation rate,

for
‘computation of gompensation for purposes of sick, injured,

vacation and all other. authorized leave, and for computation
of pension contributions.

This side letter of agreement memorializes the foregoing agreement

and is to be regarded as incorporated into and made a part o the
FY1997-FY1999 collective bargalning 2

eement for all purposes of |

0

»

Thomas M. Menino, Mayor .

City of Boston

ZLMW@@ S

Vir
Qff

ia Tisei, Director : .
e of Labor Relations



Bogton Hive Highters Tocal No. 718
Juternational Assoriation of Firefighters
| AF.L.-C1O. |
-55 HALLET STREET, BOSTON, MASS. 02124
| Telephone: 288-2100°. ~ -~

Tn7

President
Neal Suntangelo
Vice President
James Fitzgerald

Treasurer
David Johnson
Recording Secretary December 17, 1987
Richard Kelleher
Honorable Raymond L. Flynn, Mayor

City of Boston
Boston City Hall
Boston, MA 02201

RE: FY1988-1990 Collective Bargaining Agreement
Local 718, I.A.F.F. and the City of Boston
Side Letter of Agreement Regarding o
Interpretation of Article XVIII, Section 4
(Transitional Career Awards Progqram) -

Dear HMr. Mayox=

eqotiations resulting in the FY1988-FY1990 :
COlleci?vzhga?ggining agreement between Local 718, IAFF and the
City of Boston, agreement was geached on the method of .
calculating the annual Transitional Career Awards Program benefit
and the method of paying such benefit in the following terms:

ive July 1, 1987, the Transitional Career Awards
Progr?fmf:gte:gy mt3¥.ﬂement for every emp]_.oy‘ee in th? "rank,
of EFirefighter or its equivalent upon such employee's ' ..
commencement of £ive (5), ten (10), fifteen (15), tgg%ty; -
(20) and twenty—-£ive (25) years of segv1ce,~measgr§ rogs: .
date of provisional 'or permanent appointment, vhichever is:
earlier, shall be:computed pursuant to the follow12g
formula; One percext (1%) of the:comblneq toga%to .
firefighter rank maximum weeklg salary,'flr?flg er rin
maxi weekly night differential and firefighter ranf "
ﬁiiiﬁﬁﬁ weekly hazardous duty ggyé zitghth:ezigguct of suc

culation added to e )

g?:nggzggggl(é:le251Award Program benefit level in effect

- -as of the last pay period of the immediately prior fiscal
yearl. :



Honorable Raymond L. Flynn
‘December 17, 1987
page 2

The Transitional Career Award Program benefit, as -
calculated above, shall be paid to eligible emplovees, as
provided above, on a weekly basis and shall be considered
and calculated as part of regular compensation for
computation of the overtime rate and the holiday
compensation rate, for computation of compensation for
purposes of sick, injured, vacation and all other

authorized leave, and for computation of pension
contributions. .

This side letter of agreement memorializes the foregoing

agreement and is to be regarded as incorporated into and made a
part of the FY1988-FY1990 collective b

: rgaining agreement for all
purposes of contract interpretat:.“ﬁ;enf/ynt‘ _
DA zz'z{/x{/
ent '
P .

Neal Santdngglo, Pr
Tocal 718, AAP
Adqreed To: ‘
/ J2/s7
Flyan, Mafr bated -
Ciky of Boston '

Copittun, 5 vt /3/17/87
cyfithia S. Denton, Supervisor
Office of Labor Relat10n§;




Boston Hive Fighters Loral No. 719
Iuternational Assnciatinn of Firefighters

_AFL-ClO.
2> HALLET STREET, BOSTON, MASS..02194
< '_ Telephone:. 288-2100 "
President : : ' o
Neal Santangelo
Viee President
James Fitzgerald
Treasurer
David Johnson
Recording Scerctan: December 17, 1987

Richard Kelleher

Honorable Raymond L. Flynn, Mayor
City of Boston
Boston City Hall

Boston, MA 02201

RE: FY1988-FY1990 Colléctive"Bargaining Agreement -
Local 718 IAFF and the City of.Boston . '
Side Letter of Agreen

of the July 4th Holiday Compensation For A1l
Employees Covered By said Collective
Bargaining Adgqreement

Dear Mr. Mayor:

. In the negotiations resulting in the FY1988-FY1990
collective bargaining agreement between Local 718, IAFF and the
City of Boston, agreement was reached as to calculation of the

July 4th Holiday compensation for all employees covered by such
collective bargaining agreement as fo;lowa;‘ . =

Notwithstanding the July 6, 1988 ang July 5, 198%
commencement dates for the FY1989 .ang FY1990 respective ..
compensation rate increments as provided in Article XVIIT
of the collective bargaining agreement, the Article X. -
holiday pay calculations for the July 4, 1988 and the July
4, 1989 contractual hqlidays.shall_be based respectively
upon the compensation.rates in effect ag of such July 6,
1988 and July 5, 1989 commencement ‘dates,



Y

Raymond L. Flynn
December 17, 1987
page 2

This side iettér‘of agfeéﬁentmemorééliiaslthe=fofeg°ihg. L
agreement and is to be regarded -as incorporated into and made a
part of the FY1988-FY1990 collec

-Xve birgaining agreement for ali
purposes of contract interpretation apd epforfement.

. f 7,
Neal Ssantargelo,
Local ng/?IAFF

Agreed To:

_ . Dated
-of Boston ‘ ' : T

_Conittuwss 5. Bendowd 12/17/8y
Cyn’thia S. Denton, Supervisor
Office of Labor Relations




Toston Hive Fighters Loral No. 718

Iuternational Assoriation of Firefightors

AF.L, CIIO
55 HALLET STRE:T BOSTON MASS 02124
: , - Temphone 288: 7100

President - ’ ’ . .

Neal Suntangelo
Vice President

James Fitzgerald

Treasurer

David Johnson
Recording Seretury

Richard Kelleher

December 17, 1987

Honorable Raymond L. Flynn, Mayor
City of Boston

Boston City Hall

Boston, MA 02201

RE: FY1988-FY1990 Collective Bargaining Agreement
Local 718, IAFF and the City of Boston
Side Letter of Agreement

Reaardina Hepatitis B Vac"lnatlorL

Dear Mr. Mayor:

gotiations resulting in the FY1988-FY1990 ‘
colleci?vghgaggalnlng agreement between Local 718, IAFF and the
City of Boston, agreement was reached as to the City's prOV1d1ng
Hepatitis B vaccination to employees-of the bargaining units
covered by said agreement in the following terms:

11 provide to any. employee in the bargalnlng .
ﬁgitglg£p¥zsen€ed by Local 718 a hepatitis B vaccination
program, The program will be administered by the Boston -
Cxtg hoépltal at no cost to participating employees. . The

details of the program will be. dlscussed and agreed upon by

Lacal 718 and the Clty.

f agreement memorialives the foregoing
zg;ze§2§: iﬁgtig 30 bg regarded as/iii:§porated into and made a

rt of the FY1988-FY1990 collective bdfg;&nlng agreement for all
girposes of contract 1nterpretatlon eme

. /é’/ i //‘//j;(
Neal Santanaela'/?fesnaent
c:’ EZ Local 718 -IAFF J
_ ACREED TO: |
f y2d-§7

DATED
" !):nr-nnnk - 1 vy MRV r




A. Michael Mullane, President
Local 718, I.A.F.F.

5SS Hallet Street
Dorchester, MA 02124

RE: City of Boston and Local 718
' *I.A.F{F,rf.Side Letter of
Agreement Regarding Fire-~

Fighter Aides'
Dear President Mullane: '

~

Theé purpose of this Side Letter of Agreement negotiated
by and between the City of Foston and Local 7)8, Imternational
Association of Firefighters, AFL-CIO, CLC, is“to memorialize an

agreement as to the restoration and maintenance of Firefighter
Aides assigned to District Fire Chiefs.

The agreement is as follows: The City of Boston agree§
to restore and maintain twenty-four (24) Firefighter-Aides to be
assigned to District Fire Chiefs. The assignment of such

Firefighter-Aides among the Fire Districts shall be at the
discretion of the Fire Commissioner.

The City of Boston and Local 718, I.A.F.F. further agree
that this Side Letter of Agreement is to be incorporated into .
and is to be made a part of the collective bargaining agreement
between the City and Local 718 and shall be enforceable pursuant
to the procedures of Article XVI, (Grievance Procedure), of.said
collective agreement and shall carry the same conditions of =

duration as set forth in Article XIX, (Duration), of said
collective agreenment.

s/
Kevin H. White
Mayor, City of Boston

Agreed To: :a/ ‘ - S
’ George H. Paul--. . ~Dated
Fize Commiss%oner

A. Michael hullane ; Dated
President, Local 718 .
1.A.F.F.



SIDE LETTER OF AGREEMENT BY AND BETWEEN |
LOCALY 718, INTERNATIONAL ASSOCIATION CF FIREFIGHTERS
AND ,
;__THE_CITY-OP-BOSTQN,E.

Local 718, I.A.F.F. and the Ciiy of Boston agree that the

unit employee incumbent of the Office of Listrict Vice _
President, International Association of Firefighters, will be
granted leave, with full direct and fringe benefit compensation,
full seniority accumulation and full contract coverage a§ is
required bty the employee for performance of the duties and
functions of that office.

This side letter of agreement is to be incorporated into
and to be made a part of the Local 718 - City‘qf'ﬁoﬁton' |

collective bargaining agreement for purpcses of contract

enforcement.

CITY OF EOSTON

FATNOND L. FLYNK, FAYOR

LOCAL 718, I.A.E.F.

———— e
NEAL SANTANGELC, PRESIDENT
DATED: 0-17-86




